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segregation and discrimination.1 As a result, the courts and the executive branch incorporated the 

concepts of “affirmative actions” to remedy violations of civil rights laws and establish positive 

policies of nondiscrimination to overcome obstacles to equal opportunities.2  

 

Those policies were implemented and enforced for decades in higher education admission policy, 

employment, business enterprises, and other sectors as specific interventions created as part of 

anti-discrimination efforts designed to expand opportunities, address and remedy both historic 

and persistent inequities, and prevent future discrimination.3 Additionally, those policies evolved 

to include policies, programs, and services designed to increase Diversity, Equity, Inclusion, and 

Accessibility to help overcome patterns of discrimination and eliminate disparities in 

opportunities.4  

 

While the country has taken significant strides to address historic and persistent inequities and 

increase educational opportunity, through legal and policy victories, that progress has always 

been and continues to be threatened.  For more than a decade, there has been a concerted effort 

by the extreme right, led by people like Edward Blum and Stephen Miller, to eliminate anti-

discrimination policies and programs in both the private and public sectors through the federal 

courts and state legislatures throughout this country, and particularly in the South. The recent 

Supreme Court ruling ending Affirmative Action in higher education, the onslaught of anti-DEIA 

legislation across the deep South, and the wave of cases challenging programs and services that 

support minority-owned businesses are the most recent examples of their attempts to rewrite 

history by erasing the existence of historic and present discrimination, eliminate legal protections, 

policies and programs designed to root out and provide redress for racial and all other forms of 

discrimination that Black, Brown, and other people of color experience throughout their daily 

lives.  

https://edtrust.org/resource/a-brief-history-of-affirmative-action-and-the-assault-on-race-conscious-admissions/
https://edtrust.org/resource/a-brief-history-of-affirmative-action-and-the-assault-on-race-conscious-admissions/
https://clintonwhitehouse3.archives.gov/WH/EOP/OP/html/aa/aa02.html
https://www.aaaed.org/aaaed/About_Affirmative_Action__Diversity_and_Inclusion.asp
https://www.aaaed.org/aaaed/History_of_Affirmative_Action.asp
https://www.ndnu.edu/history-of-dei-the-evolution-of-diversity-training-programs/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/06/25/executive-order-on-diversity-equity-inclusion-and-accessibility-in-the-federal-workforce/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/06/25/executive-order-on-diversity-equity-inclusion-and-accessibility-in-the-federal-workforce/


https://www.npr.org/2019/02/26/696794821/why-white-school-districts-have-so-much-more-money
https://www.wbez.org/stories/study-2013-chicago-school-closings-failed-to-help-students/0eea4948-78dc-4fc9-9c45-0750584cb9f4
https://www.wbez.org/stories/study-2013-chicago-school-closings-failed-to-help-students/0eea4948-78dc-4fc9-9c45-0750584cb9f4
https://news.gallup.com/poll/469292/one-five-black-students-report-discrimination-experiences.aspx
https://www.edweek.org/leadership/the-ed-dept-received-the-most-civil-rights-complaints-in-history-last-year/2023/05
https://www.edweek.org/leadership/the-ed-dept-received-the-most-civil-rights-complaints-in-history-last-year/2023/05
https://tcf.org/content/report/how-racially-diverse-schools-and-classrooms-can-benefit-all-students/
https://tcf.org/content/report/how-racially-diverse-schools-and-classrooms-can-benefit-all-students/
https://www2.ed.gov/about/offices/list/ocr/docs/ocr-factsheet-tvi-dia-202301.pdf
https://www.usatoday.com/story/news/education/2023/07/03/legacy-admissions-complaint-after-affirmative-action-ruling/70380084007/
https://www.usatoday.com/story/news/education/2023/07/03/legacy-admissions-complaint-after-affirmative-action-ruling/70380084007/
https://news.gallup.com/poll/186362/grads-historically-black-colleges-edge.aspx


 

ensure students from all backgrounds have resources and support to succeed and thrive on 

campus. A 2023 study found that 75% of college students are supportive of DEI on college 

campuses and a majority support critical discussions about race, gender, and sexuality.12  

 

DEIA programs and offices are also crucial to the workforce—they enhance employee 

experiences, strengthen organizational health, lead to more thoughtful decision-making and 

outcomes, and break down barriers that exclude qualified employees.13 In many sectors, 

improving DEIA has notable benefits. This is especially true in the medical field, where health 

equity and disparities are significant for communities of color, and a diverse and representative 

healthcare workforce improves patients’ access to care, their perceptions of the care they receive, 

and their health outcomes.14 

 

Attacks on DEIA and Honest History in the Deep South 

 

Across the country, we are seeing radical and sweeping attacks on our education system, 

including banning discussions of systemic racism, LGBTQ+ issues, Black history, and DEIA 

initiatives.15 Public schools are becoming the political battleground between those who support 

teaching honest, accurate history and inclusivity and those wishing to erase and rewrite our 

nation’s uncomfortable history. Some schools in the Deep South have already taken expansive 

and unnecessary actions to end DEIA programs and closed supportive programs for Black and 

Brown students in response to the narrowly limited SCOTUS decision on race-conscious 

admissions in higher education.  

 

In Florida, the legislature passed a law last year that banned the state’s public colleges and 

universities from spending money on DEIA programs.16 Despite significant protests by students 

and faculty, the University of Florida recently terminated all positions associated with DEIA in 

response to the new legislation.17 The vagueness of this law has created a climate of confusion, 

anxiety and fear among students, faculty, and administrators and block the ability to address the 

 
12 Bryant, J. (2023, March 27). Only 1 in 4 Students Support Legislative Efforts to Limit DEI on College Campuses. 
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https://www.bestcolleges.com/research/diversity-equity-inclusion-stop-woke-survey/
https://www.opm.gov/policy-data-oversight/diversity-equity-inclusion-and-accessibility/
https://www.commonwealthfund.org/blog/2023/case-diversity-health-professions-remains-powerful
https://www.commonwealthfund.org/blog/2023/case-diversity-health-professions-remains-powerful
https://www.bestcolleges.com/news/anti-dei-legislation-tracker/
https://www.flsenate.gov/Session/Bill/2023/266/?Tab=BillText
https://myuff.org/an-open-letter-regarding-the-recent-removal-of-dei-positions-on-behalf-of-uf-faculty-and-graduate-assistants/
https://myuff.org/an-open-letter-regarding-the-recent-removal-of-dei-positions-on-behalf-of-uf-faculty-and-graduate-assistants/
https://www.nytimes.com/2024/03/02/us/university-florida-dei.html


 

needs of an increasingly diverse campus.18 Additionally, last year, Florida legislators also passed 

a “Stop WOKE” Act, which limited Florida employers’ ability to discuss diversity, equity, and 

inclusion in trainings and seminars; the 11th

https://www.nbcnews.com/news/latino/desantis-anti-dei-education-law-chilling-effect-florida-rcna85646
https://www.nbcnews.com/news/latino/desantis-anti-dei-education-law-chilling-effect-florida-rcna85646
https://www.cnn.com/2024/03/05/politics/florida-anti-woke-act-blocked-businesses/index.html
https://www.cnn.com/2024/03/05/politics/florida-anti-woke-act-blocked-businesses/index.html
https://thecrimsonwhite.com/113694/top-stories/students-rally-against-sb-129-at-montgomery-state-house/
https://www.splcactionfund.org/press-center/splc-action-fund-condemns-passage-harmful-anti-inclusion-bill-alabama
https://www.splcactionfund.org/press-center/splc-action-fund-condemns-passage-harmful-anti-inclusion-bill-alabama
https://www.learningforjustice.org/magazine/publications/advocating-for-teaching-honest-history-what-educators-can-do/what-districts-can-do-to-support-educators-in-teaching-honest-history
https://www.learningforjustice.org/magazine/publications/advocating-for-teaching-honest-history-what-educators-can-do/what-districts-can-do-to-support-educators-in-teaching-honest-history


/presscenter/lawyers-committee-civil-rights-splc-file-brief-support-grant-program-black-owned
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https://humanrightsfirst.org/wp-content/uploads/2023/10/Ltr.-Congress-re-NDAA-DEI-Extremism_Final35.pdf
https://bluestarfam.org/wp-content/uploads/2022/02/BSF_MFC_REI_FullReport2021-final.pdf
https://www.militarytimes.com/news/pentagon-congress/2020/02/06/signs-of-white-supremacy-extremism-up-again-in-poll-of-active-duty-troops/
https://www.militarytimes.com/news/pentagon-congress/2020/02/06/signs-of-white-supremacy-extremism-up-again-in-poll-of-active-duty-troops/
https://www.them.us/story/over-80-percent-of-lgbtq-service-members-report-sexual-harassment-in-military
https://www.them.us/story/over-80-percent-of-lgbtq-service-members-report-sexual-harassment-in-military
https://www.pewresearch.org/social-trends/2016/06/27/3-discrimination-and-racial-inequality/
https://www.americanprogress.org/article/discrimination-and-barriers-to-well-being-the-state-of-the-lgbtqi-community-in-2022/
https://www.americanprogress.org/article/discrimination-and-barriers-to-well-being-the-state-of-the-lgbtqi-community-in-2022/
https://www.pewresearch.org/short-reads/2017/12/14/gender-discrimination-comes-in-many-forms-for-todays-working-women/
https://www.pewresearch.org/short-reads/2017/12/14/gender-discrimination-comes-in-many-forms-for-todays-working-women/


 

DEIA programs in higher education 
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